RESTRICTED WHEN COMPLETE








Application Form
Chief Constable – Derbyshire Constabulary



	Candidate Name:

	Closing Date: 11:59pm, 18 October 2026




When completed, this form should be returned to:
	
	Chief Operating Officer
Andrew.dale@derbyshire.police.uk













       


1. Important information

· Completing the application form is the first stage of the selection procedure. The information you provide is the only information we will use in deciding whether you will go forward in the selection process. All information you provide will be treated in accordance with the Privacy Notice available on our website. 

· Answer ALL questions by providing the required information or ticking the appropriate box. If any question or part of a question does not apply to you, write ‘NOT APPLICABLE’. 

· We are committed to the employment and career development of disabled people. We guarantee an interview to anyone with a disability whose application meets the essential criteria for the post. Please indicate if you have a disability covered by the Equality Act 2010 and therefore qualify for an interview under the Disability Confident Scheme. (This defines a disabled person as someone who has a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal daily activities.)

· If you have any queries in relation to completing this application form, please contact Andrew Dale: Andrew.dale@derbyshire.police.uk

· CVs or other supporting information will not be considered unless otherwise stated. 

· The successful candidate will be required to undergo developed vetting security clearance and medical checks prior to appointment. 

· Please complete this form fully electronically, in no smaller than 11 point. 

· Completed applications should be submitted to Andrew Dale by 11:59pm 18 October 2026 to be considered for the role: Andrew.dale@derbyshire.police.uk 














	2. Personal details

	
Surname:						

Forename(s):			

Any other names you are known by or have previously used:	



Preferred title (e.g. Mr, Mrs, Ms, Dr):   


Address:  	   
                       
	   
	   
Postcode:     


Telephone:   (home)         

	    (work)          

	    (mobile)      

Email address:       

National Insurance Number:         ___________________________________________________

Place of birth (town and country): 

	To be eligible for appointment, you must be a British citizen or a member of the EC or other states in the EEA (Iceland, Norway and Lichtenstein). Commonwealth citizens and foreign nationals are also eligible but only if they are resident in the UK free of restrictions.
	If you are a Commonwealth citizen or a foreign national, you must provide proof that you have no restrictions on your stay in the UK. You should therefore send a copy of your passport which shows that your stay is free of restrictions. Please do NOT send your actual passport with this application.







	The Chief Constable must have an impeccable history and judgement in terms of engagement with media and social media and making public statements. As part of our assessment, we would like to check your social media accounts. 

Are you happy for us to perform checks? Please delete Yes or No as appropriate: 

                Yes / No

Please list here your social media accounts:
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
   




				 	3.  Equality Act 2010

	
This Act makes it unlawful for employers to discriminate against people with a disability in all areas of employment, including recruitment.

The Equality Act defines a person as having a disability if they have a physical or mental impairment, which has a substantial and long-term effect (i.e. has lasted / is expected to last at least 12 months) and has an adverse effect on their ability to carry out normal daily activities.



 
            
             Interview Guarantee Scheme

	The OPCC for Derbyshire is committed to the employment and career development of anyone with a disability.

We operate a guaranteed interview scheme for anyone with a disability as defined in the Disability Discrimination Act 1995 (as amended). 

If you consider yourself to be a disabled applicant and can demonstrate on your application form that you meet the criteria as contained in the essential skills section of the role profile, you will be invited to participate in the next stage of the selection process. 






	
Declaration:

I consider myself to have a disability as defined above and want to apply under the guaranteed interview scheme. Please delete Yes or No as applicable:

                    Yes / No





	
Reasonable adjustments or arrangements at interview

If you have a disability, are there any arrangements we can make for you if you are called for assessment/interview? Please delete Yes or No as applicable: 

     Y                   Yes / No


If YES, please outline your requirements:

________________________________________________________________________________

________________________________________________________________________________

________________________________________________________________________________ 




















4. Relevant training/qualifications 

Please provide relevant details below, including evidence of continuous professional development in leadership and operational roles and evidence of competence at Gold Command level (where an expiry date applies, please only list those which remain current.) Please refer to the Role Profile.

	Date from
	Date to
	Name of institution
	Qualifications gained
	Subject and level

	


	

	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	






5. Membership of professional institutions

Where membership of a professional institution is specified as an essential requirement, please give relevant details below.

	Name of organisation
	Level of membership
	Date of membership 

	


	

	

	
	
	

	
	
	

	
	
	

	
	
	




        6. Driving licence

Where a driving licence is specified as an essential requirement for the post, please give relevant details below.

	Driving Licence 

	Do you hold a current driving licence?              Yes / No















7. Employment history


	
Present or Most Recent Employment 

Force name and address:        


______________________________________________________________________________

Position held:	

Date of appointment:     

Date left/length of notice required:       

Reason for leaving:       

  _____________________________________________________________________________

Salary and other allowances:         




You are asked to provide full details of your employment history, most recent first. All gaps in employment history must be accounted for and reasons given.

	Role

	

	Force name and full postal address, including postcode


	

	Telephone number

	

	Start date
	

	End date
	

	Reason for leaving

	
















	Role

	

	Force name and full postal address, including postcode


	

	Telephone number

	

	Start date
	

	End date
	

	Reason for leaving

	



	Role

	

	Force name and full postal address, including postcode


	

	Telephone number

	

	Start date
	

	End date
	

	Reason for leaving

	




	Role

	

	Force name and full postal address, including postcode


	

	Telephone number

	

	Start date
	

	End date
	

	Reason for leaving

	





	Role

	

	Force name and full postal address, including postcode


	

	Telephone number

	

	Start date
	

	End date
	

	Reason for leaving

	




	Role

	

	Force name and full postal address, including postcode


	

	Telephone number

	

	Start date
	

	End date
	

	Reason for leaving

	



	Role

	

	Force name and full postal address, including postcode


	

	Telephone number

	

	Start date
	

	End date
	

	Reason for leaving

	









8. Referees
Provide the name and email of at least two people to whom reference may be made (one of whom must be your present or last employer).

Can we contact your references prior to your interview? Please delete Yes or No as appropriate: 
		Yes / No  
	Present / last employer 
	Second reference 

	Name: 

	Name:

	Organisation:
	Organisation:


	Role: 
	Role: 


	Email:
	Email: 


	Phone:
	Phone: 




9. Education, qualifications, skills, experience and behaviours

Shortlisting will be conducted using the national Competency and Values Framework and core skills, Competency and values framework (CVF) | College of Policing, alongside the Role Profile’s essential qualifications, experience and skills. Please use both to guide your response to the following questions. 

Please outline your overall suitability for the role of Chief Constable of Derbyshire Constabulary. (The Chief Constable Role Profile) - maximum 800 words.

	













































































Please outline how you have demonstrated emotional awareness as part of leading change management. (Level 3 of emotionally aware) – maximum 400 words.
	


















































Please outline how you have been innovative and open-minded in problem- solving. (Level 3 of innovative and open-minded) – maximum 400 words.
	


















































Please outline how you have demonstrated taking ownership to lead the organisation as “a business” – e.g. in strategic planning, managing people, resources, use of IT etc. (Level 3 of take ownership) – maximum 400 words.
	

















































10. Candidate declaration

PLEASE ENSURE YOU SIGN THIS DECLARATION BEFORE RETURNING YOUR APPLICATION FORM

To your knowledge, are you related to the Police and Crime Commissioner for Derbyshire, the Deputy Police and Crime Commissioner for Derbyshire or to any member of the Derbyshire OPCC staff, or do you have any other notifiable associations with the Derbyshire OPCC? 

Please delete Yes or No as appropriate below: 

		Yes / No 

If YES, please state to whom you are related, and your relationship: 

          ________________________________________________________________________

          ______________________________________________________________________________ 

11. Data Protection Act

The Derbyshire OPCC processes personal data in accordance with the UK General Data Protection Regulation (UK GDPR) and the Data Protection Act 2018. Personal information provided as part of this application and recruitment process will be processed lawfully, fairly and transparently and used only for legitimate recruitment, employment and legal purposes. 
The Derbyshire OPCC may contact other organisations, including previous employers, educational establishments, referees and the Disclosure and Barring Service (DBS) (where appropriate), to verify information supplied in your application. Information gathered during the recruitment process will be stored securely by the OPCC and Shared Services team within Derbyshire Constabulary, both electronically and, where necessary, in paper form. If your application is unsuccessful, your information will be retained in accordance with the organisation's retention schedule and then securely destroyed. 
The Derbyshire OPCC has a duty to protect the public funds it administers. To support the prevention and detection of fraud, the information you provide during the recruitment process may be used for fraud prevention purposes and may be shared with other bodies responsible for auditing, administering public funds, or investigating fraud where there is a lawful basis to do so. 
As part of this responsibility, Derbyshire Constabulary, on behalf of the Derbyshire OPCC, participates in the National Fraud Initiative. Relevant payroll and other data may be used in data matching exercises to assist in the prevention and detection of fraud, identifying data inaccuracies and ensuring public funds are properly protected. 
Individuals have rights in relation to their personal data, including the right to be informed about how their data is used, to request access to their personal information, and to seek correction of inaccurate data, subject to applicable legal exemptions. Further information about how your personal data is processed can be found in the organisation's Recruitment Privacy Notice


DATA PROTECTION ACT DECLARATION

The information provided on this application form will be entered onto a computer system and as such is covered by the rules set out in the Data Protection Act 2018.

VALIDITY

I declare that the information given on this application form is to my knowledge true. I understand that if it is subsequently discovered that any statement is false or misleading, any offer of appointment may be withdrawn, or I may be removed from office by written notice from the Police and Crime Commissioner for Derbyshire. 

I declare that all the statements I have made in this application are true to the best of my knowledge and belief. 

Signature:     ____________________________________________________________________

Date:  	_______________________________________________________________________
1

