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FOI Request: 36/2024

| write in connection with your request for information received in the Office of the Police and
Crime Commissioner for Derbyshire on the 13" July 2024. You asked the following questions:

e “1) Thereis information on the Upsetter website that Derbyshire Police officers
used the term Dirty Asian C**t and remain serving, without censure.

e 2) Does the PCC ask the CC about race related complaints by members of the
public an internally.

e 3) What is the PCC's involvement in race related Employment Tribunal Claims.”

This is to inform you that the Office of the Police and Crime Commissioner for Derbyshire does
not hold the information you have requested based on the information you have provided.

e 1) Thereis information on the Upsetter website that Derbyshire Police officers
used the term Dirty Asian Cunt and remain serving, without censure.

No information held.

It is important to note, that there are certain regulations relating to officer conduct that the PCC
cannot intervene with as it falls outside her remit and under the remit of the Chief Constable (CC).
That being said, whilst we cannot comment on specific cases, | can confirm that all complaints
regarding police officers are dealt with in Derbyshire by the Constabulary’s Professional
Standards Department (PSD), unless they hit a certain threshold, then they are dealt with by the
Independent Office for Police Conduct (IOPC). Therefore, if there are any incidents received as
described above then, these incidents would be assessed by PSD, and referred to the IOPC if
the incident hits the threshold for a referral to them. The IOPC are an independent body, therefore
they will investigate incidents and make a determination on what action needs to be taken against
officers etc. The IOPC would only deal with the most serious cases of conduct and complaints,
everything below this level would be dealt with via the Constabulary’s internal HR and misconduct
proceedings. More details regarding the IOPC can be found here - We are the Independent Office
for Police Conduct | Independent Office for Police Conduct (IOPC)

Additionally, all police complainants will have an option of applying for a complaint review to the
Commissioner or appeal to the IOPC once the initial complaint has been completed. Therefore,
the Commissioner under her remit can hold the CC to account in this way.

Finally, it is important to note that the Constabulary have to follow strict processes regarding
misconduct, which often involves a panel to make a determination regarding an officers
employment and any sanctions given. Therefore, the decision to terminate an officer’s
employment or indeed make a decision to continue their employment will not be taken in isolation
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and will have been through vigorous checks before a final decision is reached, thus ensuring a
robust process is in place, that is unbiased, fair and consistent in the handling of misconduct
cases.

e 2) Does the PCC ask the CC about race related complaints by members of the
public an internally.

Please refer to the above response.

Generally, the Constabulary’s PSD department will process all complaints regardless of their
category (i.e. Race related etc.), as this function is within their remit to undertake, not the PCC’s.
There are robust processes in place to ensure that all complaints are processed fairly and in line
with legislation and law. Therefore, whilst the PCC would not necessarily look at specific cases,
she does receive regular management information relating to all police complaints and these are
from both PSD and the IOPC, as well as other national information from other sources. Some of
this information will be regarding race related complaints, to which the PCC may decide to ask
for further reports in this area to understand any trends identified in the information, so that she
can hold the CC to account in this area.

Further to this, the Commissioner has already been proactive in looking at disproportionality and
representation as part of her role and has had meetings and discussions with the CC surrounding
this. Additionally, she is also in the process of setting up a Custody Detention Scrutiny Panels
(CDSP) which will consist of members of the local community scrutinising a range of different
custody areas like, policies and procedures, use of force and especially disproportionality all
within a custody setting. The aim of the CDSP’s is to help build trust and confidence in policing in
the local communities, especially ethnic minority communities and is in addition to the three other
volunteering schemes the Commissioner has which all have a purpose of holding the force to
account.

For further information on the Commissioners volunteering schemes, please see here:
Volunteering | Office of the Derbyshire Police and Crime Commissioner (derbyshire-pcc.gov.uk)

e 3) Whatis the PCC's involvement in race related Employment Tribunal Claims.”

If the claim is brought against the Constabulary by a police officer or member of police staff, the
CC would be the respondent to those claims, as they are in charge of the police officers and
police staff, not the PCC. However, if it was a claim made by a member of the PCCs own office
staff, then the PCC would be the Respondent to the case. However, either way, the
Constabulary’s legal department would deal with these claims through the correct legal
processes.

Generally, the PCC will be informed of any claims brought against the Constabulary where the
case is upheld by the courts, so that she can hold the CC to account in this area.

If you are not satisfied with our response to your request, under Section 17 of the FOIA you are
entitled to ask for an internal review of our decision. Any internal review needs to be submitted
within two months of the date of receipt of this response and state why you are unhappy with
the response. You can submit an internal review in the following ways:

e Emailing the OPCC Inbox —

"
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PCCOffice@Derbyshire.PNN.Police.UK or.

o Writing to the OPCC at —
The Office of the Police and Crime Commissioner for Derbyshire
Butterley Hall
Ripley
Derbyshire
DES5 3RS

e By phone — 0300 122 6000 (as a reasonable adjustment under the Equality Act 2010).

If you are not satisfied with the outcome of the internal review under Section 50 of the FOIA you
can apply directly to the Information Commissioner (ICO) for a decision. Generally, the ICO
cannot make a decision unless you have exhausted the internal review procedure provided by
the OPCC. You can contact the ICO in the following ways:

e Online at the ICO —
https://ico.org.uk/global/contact-us/ or;

e Writing to the ICO at —
Information Commissioner's Office
Wycliffe House
Water Lane
Wilmslow
Cheshire
SK9 5AF

Yours sincerely

Marie Romano
On behalf of the Police and Crime Commissioner
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