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June 2020 
 
 
 
 
Dear Applicant 
 
 
Thank you for your interest in the role of Chief Constable of Derbyshire Constabulary. I 
hope that you find the information in the application pack useful and I look forward to 
receiving your completed application if you feel that you have the skills to take up this 
exciting opportunity. 
 
Like all police forces Derbyshire does have to respond to the challenges of the 
changing face of crime and the tough economic environment that we have to deliver 
policing in.  Strong financial management has meant that Derbyshire is in a relatively 
good position and is able to respond to these challenges, though this is no reason for 
complacency. Through your strong leadership I expect to see this continue and 
Derbyshire to remain a safe county to live, work in and visit. 
 
I enjoy an excellent working relationship with the Chief Constable, the senior team and 
the whole of Derbyshire Constabulary and the relationship between the Force and my 
office is a very effective, open and honest one. It is vital that as the new Chief 
Constable you are committed to maintaining this relationship. 
 
Derbyshire has a strong and established record of multi-agency and partnership 
working. As the new Chief Constable I will expect you to bring a strong partnership 
approach and be able to develop and maintain effective partnerships to support the 
work of the Force as well as contributing to wider community safety, criminal justice and 
other relevant agendas. 
 
As part of the pack you will see my Police and Crime Plan that sets out my seven key 
strategic objectives. Whilst this is my plan, I worked closely with the Chief Constable 
and the senior officer team to develop it and you will play a vital role in its delivery. 
 
As you would expect there is a wealth of information on both my own website, the 
force’s site and other portals, but I fully appreciate that you may feel you wish to get a 
closer view.  Therefore, if you wish to arrange a familiarisation session we have 
arranged for John Tanner, the Chief Constable’s Staff Officer, to help you.  Please 
contact John by telephone on 0300 122 8248 or e-mail 
john.tanner@derbyshire.police.uk 
 



 

Please be aware of the key dates set out below, and ensure that, should you be 
shortlisted, you are available for the dates indicated. Please note that with the current 
Covid-19 situation there may be a need to change the process at short notice if the 
Health Protection guidance changes. We will endeavour to give as much notice as 
possible if this were to be the case. 
 
 
Application Process Opens 15th June 2020 
Deadline for applications 5pm on 3rd July 2020 
Shortlisting and notification to successful 
candidates 

Week Commencing 6th July 

Discussion event with Force colleagues Week Commencing 20th July 
Interview & Media exercises 24th July 2020 
Police & Crime Panel Confirmation meeting TBC – must be within 3 weeks of 

selection of preferred candidate 
 
 
 
If you have any further questions relating to the process, or the working of my office, 
please do not hesitate to get in touch with my Chief Executive, David Peet who will be 
happy to assist in the first instance. David can be contacted by calling 0300 122 6000 or 
emailing david.peet@derbyshire.police.uk. 
 
I look forward to receiving your completed application, 
 
 
Yours sincerely, 
 
 
 
 
 
 
 
 
 
 
 
 
 
Hardyal Dhindsa 
Police & Crime Commissioner for Derbyshire 
 
 
 
 
 
 
 
 
 
 



 

Overview of the Role 
 

I am looking for an enthusiastic, innovative energetic, focused Chief Constable to lead 
the delivery of policing services for the communities of Derbyshire. The individual 
should have strong communication skills, focus, drive and energy.  
 
The Chief Constable will be responsible for fulfilling all professional and legal 
obligations of the office of Chief Constable, and must account to the Police and Crime 
Commissioner for policing in Derbyshire.  In particular the Chief Constable will be 
expected: 
 
 to develop and communicate a clear, effective and deliverable plan for 

Derbyshire Constabulary, which will enable it to deliver its part in the Police 
and Crime Plan and ensure policing across Derbyshire best serves the needs of 
local people, increases public confidence and makes the area safer. 

 
 to review, determine and lead changes to the future shape and culture of the 

organisation to enable delivery of the strategy within financial and resource 
constraints, responding to both national and local demands and improving 
productivity and performance. 

 
 to develop a cohesive and well led chief officer team and organisation, where the 

workforce is enthused, inspired, held to account, is highly productive yet 
flexible enough to respond to a changing environment whilst delivering a first-
class policing service, which responds to the needs of local people.  

 
 to develop strong, effective relationships through influence, negotiation, trust 

and respect, where key partners and stakeholders at local, regional and national 
levels want to engage in working together to achieve improved outcomes for 
local people. 

 
 To be a role model for upholding high standards of professional and ethical 

behaviour.  
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 



 

Detailed Role Profile 
 

 Role Purpose: 
 

1. The Chief Constable has overall responsibility for leading the Force, creating a 
vision and setting direction and culture for the Force that builds public and 
organisational confidence and trust and enables the delivery of an effective 
policing service. 
 

2. The Chief Constable is accountable for the totality of policing within their Force 
area, including the operational delivery of policing services and the effective 
command and leadership of the policing response to crime, and major and 
critical incidents. 
 

3. The Chief Constable is responsible for influencing the development of regional 
and national policing and may be accountable for national operations or standard 
setting and is responsible for providing a professional, effective and efficient 
policing service. 
 

4. As a Corporation Sole the Chief Constable is responsible for fulfilling all statutory 
and legal obligations of the office of Chief Constable and complying with any 
Schemes of Governance or Consent that exist, which determine Force 
governance arrangements. 
 

 
Key Accountabilities 

 
1. Set and ensure the implementation of organisational and operational strategy for 

the Force, having due regard to the Police and Crime Plan and Strategic Policing 
Requirement and any wider plans and objectives, in order to provide an effective 
and efficient policing service that meets current and future policing demands. 
 

2. Develop and maintain governance arrangements and processes within the 
Force, to ensure effective decision making and appropriate action at all 
levels/tiers of the organisation. 
 

3. Develop a mutually productive strategic relationship with the Police and Crime 
Commissioner in line with the requirements of the Policing Protocol, whilst 
fulfilling all statutory and legal obligations as Corporation Sole.   
 

4. Lead the Force, communicating a clear direction, setting organisational culture 
and promoting values, ethics and high standards of professional conduct to 
enable an effective and professional service. 
 



 

5. Lead, inspire and engage the Chief Officer team; setting and role modelling 
approaches to a workforce culture that promotes wellbeing, facilitates impactful 
professional development and performance management to create empowered 
teams that effectively enable the achievement of the Force vision and goals. 
 

6. Fulfil the authorising responsibilities of a Chief Constable e.g. authorisation of 
intrusive surveillance and maintain operational oversight, holding accountability 
for effective, compliant policing responses, in order to protect the public and 
further develop the Force’s operational strategies. 
 

7. Lead and command the operational policing responses on occasion, in the most 
high risk and high profile instances, in order to protect the public and ensure an 
appropriate and effective response. 
 

8. Hold accountability for Force financial management and determine functional 
budgets within the agreed framework as issued by the Police and Crime 
Commissioner, to ensure the effective use of public spending and maximise 
value for money. 
 

9. Develop and maintain strategic relationships with local, regional and national 
partners, effectively influencing and collaborating to contribute to improvements 
and change in the broader operating context and enable the achievement of the 
Force objectives. 
 

10. Advise national bodies on matters of public safety and national security to 
contribute to effective decision making that protects the public from serious threat 
and upholds the law. 
 

11. Represent the Force at a local, regional and national level to the public, media 
and other external stakeholders to promote visibility, connect with the public and 
build confidence in policing. 
 

12. Lead national thinking, policy and guidance within an area of specialism to 
enable the continuous improvement of effective policing practice. 
 

13. Create and drive a culture of development, change and innovation to ensure 
enhanced productivity, value for money and continuous improvement in 
evidence-based policing. 
 

14. Play an active role in national decision making on the development of the Police 
Service to enable the effective co-ordination of operations, reform and 
improvements in policing and the provision of value for money. 

 
 



 

Education, Qualifications, Skills and Experience 
 

Prior Education and Experience: 
 
1. Has held rank of ACC/Commander or a more senior rank in a UK Police Force 

(or have held one of the designated roles if appointed from overseas). 
 

2. Successful completion of the Senior Police National Assessment Centre (PNAC) 
and the Strategic Command Course (SCC). 
 

3. Authorising Officer Training. 
 

4. Wide ranging operational law enforcement experience. 
 

5. A demonstrable track record of successful experience of working at a strategic 
level, including the leadership of law enforcement officers and staff at senior 
leadership level. 

 
6. Experience of successfully engaging with and influencing multi-agency 

partnerships. 
 

7. Experience of implementing an effective performance management framework. 
 

8. Experience of implementing successful organisational development, change and 
innovation. 

 
9. Experience of accountability for management of significant budgets. 

 
10. Up to date operational/technical policing knowledge. 

 
11. Knowledge of developing legal, political, economic, social, technological and 

environmental factors and an understanding of the implications for strategic 
planning. 

 
12. Knowledge of relevant local, regional and national policies, strategies and 

initiatives and an understanding of the implications within the policing context. 
 

Skills 
 
13. Highly skilled in the development of ambitious vision, strategy and policy, aligned 

to operational realities and wider plans/goals. 
 

14. Able to operate with high levels of commercial acumen, skilled in effective 
organisational financial management which balances conflicting resource 
demands and drives value for money. 

 
15. Able to create strategic organisational change, to deliver appropriate responses 

to emerging trends and issues. 
 



 

16. Able to scan the internal and external horizon, identifying emerging trends and 
issues and use these to inform strategic planning. 

 
17. Able to operate with high levels of political astuteness, skilled in impacting the 

internal and external political landscape effectively. 
 

18. Able to use a wide range of highly effective communication and influencing 
techniques and methods to successfully negotiate, collaborate and influence 
change at the most senior levels and across a diverse range of stakeholders. 

 
19. Skilled in building and maintaining strategic stakeholder relationships at the most 

senior levels, being able to resolve issues and to reconcile conflicts of interest. 
 

20. Skilled in leading, developing and inspiring people, engaging the organisation 
with strategic priorities, values and behaviours. 

 
21. Able to reflect on and hold themselves, individuals and the organisation to 

account for performance and behaviours. 
 

22. Able to identify, commission and implement new or improved 
technologies/services that have a transformational impact on Force service 
delivery and/or cost. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Terms and conditions 
 
1.1 Appointment  
 
The appointment will be subject to the provisions of the Police Act 1996, Police 
Regulations, successful completion of the Senior Police National Assessment Centre 
(or equivalent) and Strategic Command Course (or equivalent), a satisfactory medical 
examination and such other conditions of service as determined by the Police and 
Crime Commissioner for Derbyshire. The successful candidate will be expected to take 
up the appointment as soon as possible.  
 
1.2 Terms of appointment  
 
Appointment is on a fixed term basis, initially for 5 years. Termination of appointment is 
subject to 3 calendar months’ notice in writing from either party.  
 
1.3 Salary 
  
The annual salary is £152,871 per annum  
 
2.     Benefits package 
 
The Force offers a comprehensive benefits package which includes:- 
 
2.1 Either a car allowance or the provision of a car; 
2.2 Health Insurance; 
2.3 Relocation Package; 
2.4 Incidental Expenses; 
2.5 Fees & Professional Body Membership; 
2.6 Home Security. 
 
(A copy of the detailed agreement can be obtained from David Peet) 
 
3.  Working location 
 

The majority of work will be carried out from Derbyshire Police Headquarters, 
Butterley Hall, Ripley DE5 3RS. However, the nature of the work will also require 
travel throughout the East Midlands and across the UK.  

 
 4. Working hours 
 

Working hours will be not less than 40 hours per week and such as are needed 
to fulfil the requirements of the post, subject to the requirements of the Working 
Time Directive. There is a requirement to be contactable 24 hours per day when 
not on leave. This role will require evening and weekend working including 
attending meetings and events during these times. In addition, the post holder 
will have responsibility for representing Derbyshire Constabulary and meeting 



 

statutory and operational requirements, often at short notice, which may require 
working additional hours from time to time. 

 
 
5.  Holiday 
 

The post holder is entitled to leave in accordance with Police Regulations. 
 
6. Medical examination 
 

Applicants to this position will be required to undertake a medical examination 
before taking up appointment. 

 
7. Security clearance 
 

The successful applicant will be appointed subject to holding or obtaining 
security clearance at Developed Vetting (DV) level. 

 
8. Pension 
 

The post holder will be eligible for membership of the Police Pension Scheme. 
 
9. Telephones, IT and other equipment 
 

Mobile telephone and other equipment, which is necessary to ensure convenient 
working arrangements, will be made available.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Chief Constable: Competencies & Values 
 
Following the College of Policing’s 2015 Leadership Review, the College have 
produced a Competency and Values Framework (CVF) that replaces the Policing 
Professional Framework. The CVF clearly defines new and relevant competencies and 
values which strongly uphold the principles of the Code of Ethics. 
 

 
 

Each competency is described at three levels which reflect increasing complexity of 
behaviours. As expected behaviours tend to become more complex at more senior 
levels in the organisation. As a Chief Constable it is expected that you will be able to 
demonstrate each competency at Level Three. 
 
Core Values 
 
Working with Integrity  
 I always act in line with the values of the police service and the Code of Ethics 

for the benefit of the public 
 I demonstrate courage in doing the right thing, even in challenging situations 
 I enhance the reputation of my organisation and the wider police service through 

my actions and behaviours 
 I challenge colleagues whose behaviour, attitude and language falls below the 

public’s and the service’s expectations 
 I am open and responsive to challenge about my actions and words 
 I declare any conflicts of interest at the earliest opportunity 
 I am respectful of the authority and influence my position gives me 
 I use resources effectively and efficiently and not for personal benefit 

 
 
 
 



 

Impartiality 
 I take into account individual needs and requirements in all of my actions 
 I understand that treating everyone fairly does not mean everyone is treated the 

same 
 I always give people an equal opportunity to express their views 
 I communicate with everyone, making sure the most relevant message is 

provided to all 
 I value everyone’s views and opinions by actively listening to understand their 

perspective 
 I make fair and objective decisions using the best available evidence 
 I enable everyone to have equal access to services and information, where 

appropriate 
 
Transparency 
 I ensure that my decision-making rationale is clear and considered so that it is 

easily understood by others 
 I am clear and comprehensive when communicating with others 
 I am open and honest about my areas for development and I strive to improve 
 I give an accurate representation of my actions and records 
 I recognise the value of feedback and act on it 
 I give constructive and accurate feedback 
 I represent the opinions of others accurately and consistently 
 I am consistent and truthful in my communications 
 I maintain confidentiality appropriately 

 
Public Service 
 I act in the interest of the public, first and foremost 
 I am motivated by serving the public, ensuring that I provide the best service 

possible at all times 
 I seek to understand the needs of others to act in their best interests 
 I adapt to address the needs and concerns of different communities 
 I tailor my communication to be appropriate and respectful to my audience 
 I take into consideration how others want to be treated when interacting with 

them 
 I treat people respectfully regardless of the circumstances 
 I share credit with everyone involved in delivering services 

 
 
 
 
 



 

Competencies 
 
Emotional Awareness 
 I seek to understand the longer-term reasons for organisational behaviour. This 

enables me to adapt and change organisational cultures when appropriate.  
 I actively ensure a supportive organisational culture that recognises and values 

diversity and wellbeing and challenges intolerance.  
 I understand internal and external politics and I am able to wield influence 

effectively, tailoring my actions to achieve the impact needed.  
 I am able to see things from a variety of perspectives and I use this knowledge to 

challenge my own thinking, values and assumptions.  
 I ensure that all perspectives inform decision making and communicate the 

reasons behind decisions in a way that is clear and compelling  
 
Taking Ownership 
 I act as a role model, and enable the organisation to use instances when things 

go wrong as an opportunity to learn rather than blame.  
 I foster a culture of personal responsibility, encouraging and supporting others to 

make their own decisions and take ownership of their activities.  
 I define and enforce the standards and processes that will help this to happen.  
 I put in place measures that will allow others to take responsibility effectively 

when I delegate decision making, and at the same time I help them to improve 
their performance.  

 I create the circumstances (culture and process) that will enable people to 
undertake development opportunities and improve their performance.  

 I take an organisation-wide view, acknowledging where improvements can be 
made and taking responsibility for making these happen. 

 
Collaboration 
 I am politically aware and I understand formal and informal politics at the national 

level and what this means for our partners. This allows me to create long-term 
links and work effectively within decision-making structures.  

 I remove practical barriers to collaboration to enable others to take practical 
steps in building relationships outside the organisation and in other sectors 
(public, not for profit, and private). 

 I take the lead in partnerships when appropriate and set the way in which partner 
organisations from all sectors interact with the police. This allows the police to 
play a major role in the delivery of services to communities.  

 I create an environment where partnership working flourishes and creates 
tangible benefits for all. 

 



 

Delivering, Supporting & Inspiring 
 
 I challenge myself and others to bear in mind the police service’s vision to 

provide the best possible service in every decision made.  
 I communicate how the overall vision links to specific plans and objectives so 

that people are motivated and clearly understand our goals.  
 I ensure that everyone understands their role in helping the police service to 

achieve this vision.  
 I anticipate and identify organisational barriers that stop the police service from 

meeting its goals, by putting in place contingencies or removing these.  
 I monitor changes in the external environment, taking actions to influence where 

possible to ensure positive outcomes.  
 I demonstrate long-term strategic thinking, going beyond personal goals and 

considering how the police service operates in the broader societal and economic 
environment.  

 I ensure that my decisions balance the needs of my own force/unit with those of 
the wider police service and external partners.  

 I motivate and inspire others to deliver challenging goals.  
 
Critical Analysis 
 I balance risks, costs and benefits associated with decisions, thinking about the 

wider impact and how actions are seen in that context. I think through ‘what if’ 
scenarios.  

 I use discretion wisely in making decisions, knowing when the ‘tried and tested’ is 
not always the most appropriate and being willing to challenge the status quo 
when beneficial.  

 I seek to identify the key reasons or incidents behind issues, even in ambiguous 
or unclear situations.  

 I use my knowledge of the wider external environment and long-term situations 
to inform effective decision making. 

 I acknowledge that some decisions may represent a significant change. I think 
about the best way to introduce such decisions and win support. 

 
 
 
 
 
 
 
 



 

Innovation & Open-Mindedness 
 
 I implement, test and communicate new and far-reaching ways of working that 

can radically change our organisational cultures, attitudes and performance.  
 I provide space and encouragement to help others stand back from day-to-day 

activities, in order to review their direction, approach and how they fundamentally 
see their role in policing. This helps them to adopt fresh perspectives and identify 
improvements.  

 I work to create an innovative learning culture, recognising and promoting 
innovative activities.  

 I lead, test and implement new, complex and creative initiatives that involve 
multiple stakeholders, create significant impact and drive innovation outside of my 
immediate sphere.  

 I carry accountability for ensuring that the police service remains up to date and 
at the forefront of global policing. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Application and selection process  
 
Applications  
 
Applicants are required to submit a CV which outlines their relevant experience along 
with the following documents:- 
 
• Evidence page: evidence of how you meet the criteria set out in the Competencies 

and Values Framework and the contact details of a reference who may be asked to 
confirm the accuracy of the examples you have provided. 
 

• Chief Constable’s Reference: a reference from your current Chief Constable or 
equivalent.  This reference template should be given to your Chief Constable (or 
equivalent) to complete and be returned in hardcopy or electronically to the address 
below. 

 
• Biographical Data Monitoring Questionnaire: This will be separated from your 

application and will be used for monitoring purposes only.  

 
All the requested documents should be sent by email to David Peet at the following 
email address: david.peet@derbyshire.police.uk 
 
Documentation should be received no later than 5pm on Friday 3rd July 2020 

 
Recruitment process 
 
Please note that due to the current Covid-19 Pandemic this process is subject to 
change to reflect the latest guidance on social distancing and other relevant health 
protection measures. Applicants will be kept informed of any changes as soon as is 
practically possible 

Shortlisting panel 
 
All the information submitted by applicants will be considered by the Police and Crime 
Commissioner and his shortlisting panel. 
 
Evidence will be drawn from your CV, evidence against the Values and Competencies 
Framework and Chief Constable’s reference. 
 
Shortlisting will take place during the week commencing 6th July 2020 and candidates 
will be informed of their results as soon as possible after it has completed  
 
 
 
 



 

Discussion Event 
 
An online event will take place during the week commencing 20th July 2020 where the 
candidates will be given the opportunity to introduce themselves, share their thinking 
about the future and answer questions from an audience of Derbyshire Constabulary 
officers and staff. The interview panel will not be in attendance but feedback from 
audience members will be shared with the panel to help them inform their decision 
making. 
 
Interviews  
 
Interviews will take place on 24th July 2020 at the Police Headquarters at Ripley.  The 
interview panel will be:  
 
Hardyal Dhindsa Police & Crime Commissioner for Derbyshire 
Kevin Gillott Deputy PCC for Derbyshire 
Gavin Tomlinson Chief Fire Office, Derbyshire Fire & Rescue 
Mirander Curruthers-
Watt 

Independent member of the panel 

CC Peter Goodman Outgoing Chief Constable will act as policing advisor  
 
Police and Crime Panel – Confirmation Hearing  
 
Pursuant to Schedule 8 of the Police Reform and Social Responsibility Act 2011 the 
appointment of a Chief Constable is subject to a Confirmation Hearing of the Police and 
Crime Panel, at which the nominated candidate is expected to be present. It should be 
noted that the Panel does have the right to veto the proposed appointment by a two-
thirds majority vote by the Panel. The Confirmation Hearing must be called within 3 
weeks of the notification to the panel of the nominated candidate. 
 
Interview expenses  
 
The PCC, in accordance with Police Regulations, will pay reasonable and necessary 
expenses of candidates invited for interview.  
 
Any questions in relation to the selection process or role should be addressed to:  
David Peet, Chief Executive 
Contact details Tel 0300 122 6000, david.peet@derbyshire.police.uk 

 
 
 
 
 
 
 
 


	Cover Page
	Final Draft Pack v2

