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THE OFFICE OF POLICE AND CRIME COMMISSIONER 

FOR DERBYSHIRE 

DECISION RECORD 

Request for PCC Decision 
Received in OPCC 

Date: 13 June 2013 
OPCC Ref: 55/13 

 

Title:  LOCAL GOVERNMENT PENSION SCHEMES – EMPLOYER 

DISCRETIONS 

 

Executive Summary: To be completed by PCC Specialist lead 

There is a requirement under the Local Governance Pension scheme to issue a 

policy statement on the employer discretions within the pension scheme.  The policy 

statement had been updated in line with current requirements and additional 

discretions provided by the Local Governance Pension Scheme. 

A copy of the Policy Statement agreed with the Police Authority in June 1988 was 

attached for information and the revised policy statement was attached for 

agreement.  

 

Decision 

Resolved that 

That the revised policy statement is agreed.  

 

Declaration 

I confirm that I have considered whether or not I have any personal or prejudicial 

interest in this matter and take the proposed decision in compliance with the Code of 

Conduct for the Police and Crime Commissioner for Derbyshire.  Any such interests 

are recorded below. 

Both PCC Charles and DPCC Dhindsa declared a personal interest as members of 

the Local Government Pension Scheme.  

The above request has my approval. 
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Electronically signed 

Date 24 June 2013 Signature 

 

PUBLICATION SCHEME CONSIDERATIONS 

Is the related Section B report to be published     Yes 

 no, please indicate relevant exemption If

 

Is the publication of this approval to be deferred     No 

 Yes, provide reasons below 

st “be published as soon as practicable after it becomes 

vailable to the elected local policing body”. 

If

 

Date to be deferred to – 

NB Statutory Instrument 2011/3050 (as amended by SI 2012/2479) states that: all decisions made by 

a PCC are in the types of information that mu

a

 

OFFICER APPROVAL 

Chief Executive or Nominee: 

I have been consulted about the proposal and confirm that financial, legal and 

equalities advice has been taken into account in the preparation of this report.  

I am satisfied that this is an appropriate request to be submitted to the Police and 

Name                                                                                Date 24 June 2013 

Crime Commissioner 

Electronically signed 
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24 JUNE 2013 

REPORT OF THE CHIEF CONSTABLE 
 

9B:  LOCAL GOVERNMENT PENSION SCHEME - EMPLOYER DISCRETIONS 

1. PURPOSE OF THE REPORT 

1.1 To agree the policy statement associated with the Employer Discretions as 
determined by the Local Government Pension Scheme 

2. INFORMATION AND ANALYSIS 

2.1 There is a requirement under the Local Government Pension scheme to issue 
a policy statement on the employer discretions within the pension scheme.  
These statements need to be forwarded to the Pension Scheme 
Administrator.  The Police Authority had previously agreed these discretions 
however it is necessary for the Police & Crime Commission to agree these 
and for a revised policy statement to be submitted to Derbyshire County 
Council as the Pension Scheme Administrator.  

2.2 The opportunity has been taken to update the policy statement in line with the 
current requirements and additional discretions provided by the Local 
Government Pension Scheme. 

2.3 A copy of the policy statement agreed with the Police Authority in June 1988 
is attached for information. 

2.4 The draft policy statement has been shared with UNISON who have made no 
comment on its content. 

2.5 A revised policy statement is attached to this report. 

 

3. RECOMMENDATIONS 

i. That the revised policy statement is agreed.   

4. IMPLICATIONS 

All implications are assessed and scored to the table below.  
HIGH – supporting explanation and narrative required and to be 
contained within the report 
MEDIUM – narrative to be contained within the report at the discretion of 
the author  
LOW – no narrative required 

 

1 
 



AGENDA ITEM 9B 
STRATEGIC GOVERNANCE BOARD 

24 JUNE 2013 

2 
 

 LOW MEDIUM HIGH 
Crime & Disorder X   
Environmental X   
Equality & Diversity X   
Financial  X  
Health & Safety X   
Human Rights    
Legal X   
Personnel X   
 
Contact details  
in the event  
of enquiries 

Name: Superintendent Kul Mahay  
External telephone number: 01773 572675  
Email address: sgbenquiries@derbyshire.pnn.police.uk 

BACKGROUND PAPERS 

1. Policy Statement agreed by the Police Authority 

ATTACHMENTS 

Appendix A. A copy of the revised Policy Statement  

 



EMPLOYER DISCRETIONS – STATEMENT OF POLICY  
LOCAL GOVERNMENT PENSION SCHEME 2008  
 
Under the Local Government Pension Scheme Regulations each employer must 
publish and keep under review a Statement of their policy on certain discretions they 
can exercise under the Regulations.  
 
PART A - Formulation of policy in accordance with Regulation 66 of the Local 
Government Pension Scheme (Administration) Regulations 2008  
 
Regulations in this part refer to the Local Government Pension Scheme (Benefits, 
Membership and Contributions) Regulations 2007 (as amended)  
 
1. Regulation B12 - Power of an employing authority to increase total 

membership of active members.  
 An employer may resolve to increase the total membership of an employee at 

any time whilst they are an active member of the Scheme with them. The 
maximum additional membership period that can be awarded is 10 years.  
The employer must pay to the Pension Fund, within one month from the date 
that any additional membership is awarded (or such longer period as agreed 
between the employer and the administering authority), a sum as calculated 
in accordance with guidance issued by the Government Actuary.  

 
 Employer’s policy  
 Additional membership or additional pension under the above provisions will 

not be awarded.  However, if there are instances where it can be 
demonstrated that the use of these discretions would be in the interests of the 
employer, taking into account all the relevant factors of the case including 
costs, then such cases would be reported to the Police & Crime 
Commissioner as appropriate. 

 
2.  Regulation B13 – Power of employing authority to award additional 

pension  
 An employer may resolve to award an employee, at any time whilst he is an 

active member of the Scheme with them, additional pension of not more than 
£5,000 a year payable from the same date as his pension is payable under 
any provisions of the Local Government Pension Scheme Regulations. 
Additional pension may be paid in addition to any increase of membership 
under regulation 12 of the LGPS (Benefits, Membership and Contributions) 
Regulations 2007 (as amended).  The employer must pay to the Pension 
Fund, within one month from the date that any additional membership is 
awarded (or such longer period as agreed between the employer and the 
administering authority), a sum as calculated in accordance with guidance 
issued by the Government Actuary.  

 
 Employer’s policy  
 Additional pension under the above provisions will not be awarded.  However, 

if there are instances where it can be demonstrated that the use of these 
discretions would be in the interests of the employer, taking into account all 
the relevant factors of the case including costs, then such cases would be 
reported to the Police & Crime Commissioner as appropriate. 
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3.  Regulation B18 - Flexible retirement  
 
 A member who has attained the age of 55 and who, with their employer’s 

consent, reduces the hours they work, or the grade in which they are 
employed, may make a request in writing to the appropriate administering 
authority to receive all or part of their benefits under the Regulations, and 
such benefits may, with the employer’s consent, be paid to them 
notwithstanding that they have not retired from that employment.  

 If the payment of benefits takes effect before the member’s 65th birthday they 
will be reduced in accordance with guidance issued by the Government 
Actuary unless the employer agrees to waive, in full or in part, any such 
reduction to their cost.  

 
 Employer’s policy  
 
 The reduction in pension will not be waived except in exceptional 

circumstances and only by the Head of HR, in consultation with the Director 
of Finance and Business Services/Police and Crime Commissioner (for 
OPCC staff). (Further details of the Flexible retirement policy can be found on 
the Force intranet) 

 
4.  Regulation B30 – Early Retirement  
 
 If a member leaves a local government employment before they are entitled 

to the immediate payment of retirement benefits, once they have attained the 
age of 55 they may choose to receive payment of them immediately. A choice 
by a member aged less than 60 is ineffective without the consent of their 
employer or former employer and the employer must pay to the Pension Fund 
a sum representing the capital cost of releasing those benefits early.  The 
pension must be reduced by the amounts shown as appropriate in guidance 
issued by the Government Actuary although the employer may determine on 
compassionate grounds to waive the actuarial reduction.  

 
 Employer’s policy  
 
 Each application will be considered on an individual basis, taking into account 

all the relevant factors of the case, including costs.  These cases will be 
reported to the Police and Crime Commissioner as appropriate. 
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PART B - Formulation of policy in accordance with further discretions under 
the Local Government Pension Scheme (Administration) Regulations 2008  
 
Regulations in this part refer to the Local Government Pension Scheme 
(Administration) Regulations 2008  
 
5.  Regulation 16 - Re-employed and re-joining deferred members  
 Where a deferred member becomes an active member again before 

becoming entitled to the payment of those deferred retirement benefits, they 
may elect to have their former deferred membership aggregated with their 
current active membership on or after the date that they again become an 
active member. An election must be made within 12 months from the date 
that the member re-joins the Local Government Pension Scheme or such 
longer period as his employer may allow.  

 
 Employer’s policy 
 The extension of the 12 month time limit will not be approved except in 

exceptional circumstances and only by the Head of HR, in consultation with 
the Director of Finance and Business Services/Police and Crime 
Commissioner (for OPCC staff). 

 
6.  Regulation 22 – Applications to make absence contributions  
 This provides for a scheme member to pay optional contributions, for a period 

of unpaid absence from work, within 30 days of returning to, or of ceasing, 
employment. The employer can agree to extend this time limit.  

 
 Employer’s policy  
 
 Extensions of the time limit will not be agreed except in exceptional 

circumstances and only by the Head of HR, in consultation with the Director 
of Finance and Business Services/Police and Crime Commissioner (for 
OPCC staff). 

 
7.  Regulation 25 – Additional Voluntary Contributions (AVCs) and Shared 

Cost Additional Voluntary Contributions (SCAVCs)  
 An active member may elect to pay AVCs into a scheme established under 

contract between their appropriate administering authority and a body 
approved for the purposes of the Finance Act 2004.  

 Under paragraph 3 of this regulation an employer can, at its discretion 
contribute to the AVC scheme and where they do the AVC scheme is known 
as a shared cost additional voluntary contributions arrangement and 
contributions to it as SCAVCs.  

 
 Employer’s policy  
 
 There will be no contribution made to the AVC scheme  except in exceptional 

circumstances considered by the Head of HR, in consultation with the 
Director of Finance and Business Services/Police and Crime Commissioner 
(for OPCC staff). 
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8.  Regulation 83 – Inward transfers of pension rights  
 This provides that an active scheme member may elect to transfer into the 

Local Government Pension Scheme relevant pension rights held elsewhere. 
The member must request the transfer of such rights in writing within 12 
months of becoming a member of the Local Government Pension Scheme or 
such longer period as the employer may allow.  

 
 Employer’s policy  
 
 Applications for a longer period will be considered on an individual basis, 

taking into account any exceptional circumstances.  
  These applications will be considered by the Head of HR, in consultation with 

the Director of Finance and Business Services/Police and Crime 
Commissioner (for OPCC staff). 

 
 
 
 
 

Signed on behalf of the Employing Authority:  

Name in Block Capitals:  

Position:  

Employing Authority:  

Date:   

Employer’s Policy Statement - April 2013 
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